
Church Profile Form 2

Section A. Background Information 

Today’s Date: / / Position to be filled: 

1. Name of church:

2. Web address:
3. Address:

Street

City / State / Zip Code

Telephone: ( ) - E-Mail address:

4. Classis:

5. Classis Supervisor:
Address: 

Street 

City / State / Zip Code 

Telephone: ( ) - E-Mail address:

6. Chair of search committee:
Address: 

Street 

City / State / Zip Code 

Telephone: ( ) - E-Mail address:

7. Membership:
Time of worship Five years ago Today 
Active Confessing Members 
Inactive Confessing Members 
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Comment on significant changes: 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Age of all active members (baptized and confessing) 

% 0-20 years old 
% 20-34 years old 
% 35-49 years old 
% 50-64 years old 
% 65 years and older 

 

 

8. Racial/Ethnic composition of congregation: 
% African American 
% Asian 
% Caucasian 
% Hispanic 
% Other: (please specify) 

 

 
 

9. Worship schedule: 
Average Attendance (includes adults and children) 
Time of worship Average attendance 

Five years ago 
Average attendance 

Today 
am pm 						  

am pm    

 

Comment on significant changes: 
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10. Describe a typical worship service (order of worship, music, etc.)  What is your 
congregation’s preferred style or styles of worship? Attach a bulletin, if available. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

11. Financial Information: Attach a copy most recent Consistorial Report and Annual 
Budget if available. 
  Five Years Ago Today 
Total RCA related contributions $ $ 
Total other contributions $ $ 

 

Percentage of total budget contributed by living donors: 
100-90 %  

75-89 %  

60-74 %  

45-59 %  

44 % or less  
 

(Please include a copy of your annual budget) 
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12. Congregational Giving: 
Number of those whose annual contribution is: 
   

Less than $500  

$501- $1,500  

$1,501- $2,500  

$2,501-$3,500  

Greater than $3,500  
 

 
13. Financial assistance: Do you receive financial assistance beyond the 

congregation? (rents, etc.) Yes No 
 

If yes, amount received last year: $ 
 

List other fundraising programs that support the church: 
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14. Church/Sunday School: 
Average Attendance 

Average attendance 
Five years ago 

Average attendance 
Today 

   

   

   

   

   
 

Comment on significant changes: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

15. Describe briefly all educational programs (including children, young adult, adult). 
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16. Church groups/organizations: Briefly describe ministry purpose of each group. 
(use separate sheet if necessary) 
Name of group Frequency of Meeting 

(i.e. weekly, bi-monthly, etc) 
Attendance 

     

     

     

     

     
 
 

17. Comment on one event or experience over the last year that has significantly 
contributed to the spiritual life of the congregation. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

18. Buildings: Please describe church-owned or rented buildings and purpose. 
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19. Do you plan any capital expenditure during the next five years?  Yes No 
If yes, please explain briefly: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

20. Is there a mortgage indebtedness?  Yes No 
 

Amount: $ 
 

Of how long standing? 

Annual rate of repayment 
 

 

21. Pastor’s study: 
In church in parsonage Other Not Provided 

 

 
22. List all paid staff in addition to the pastor: 

Position  

  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
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23. Consistory Membership: What method is used in selecting members? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Please list present Consistory members (Put a check in the box where appropriate) 
 

Elder Deacon Male Female Occupation 
         

         

         

         

         

         

         

         

         

         

         
 
 
 

24. What leadership roles do women currently fill in your church? 
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25. In our congregation…(please check appropriate box) 
 
  Few have… Many have… Most have… 
Had up to twelve years of formal education      

Had some education beyond high school      

A college degree      

A graduate degree      
 

 
 

26. In our congregation…(please check a box) 
 

  Few are… Many are… Most are… 
Scientists & Engineers      

Farmers      

Business People      

Students & Teachers      

Industrial Workers      

Office Workers      

Other:      
 

 
27. Special training/experience desired: (describe briefly). 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

28. Languages: 
Should your pastor be fluent in any language other than English? 
Yes No If yes, please explain. 



Church Profile Form 11 

 

29. The salary we are prepared to offer out new pastor is $ 
The average annual increase to our pastor over the past three years was $ 

 
30. Is a parsonage provided? Yes No 

If so, is it on site with the church? Yes No 
If the parsonage is not on site with the church, how far from the church is it 
located? 

 
31. Is a Minister’s housing allowance in lieu of a parsonage a negotiable option? 

Yes No 
 

 
 

32. The benefits/business expenses we will provide our pastor are: 
(Please check those provided or give amount as requested.) 

 
Base Salary $ 
Housing Allowance $ 
Parsonage provided? 
Yes No 

 

Travel Reimbursement $ 
Social Security (Amount) $ 
Book Allowance (Amount) $ 
Continuing Education 
Allowance (Amount) 

$ 

Provision for Sabbatical $ 
Other (Specify Below) $ 

TOTAL $ 
 

Yes No Retirement
Yes No Major Medical Insurance
Yes No Health/Hospital Insuranc
Yes No Life Insurance
Yes No Dental Insurance
Yes No Unemployment Insuranc
Yes No Disability Insurance

 

Annual Vacation (Number of Weeks) 

Necessary Comments regarding above: 

Rmastbergen
Stamp



Church Profile Form 12 

33. Community served: (please check one) 
 

Rural: Under 2,500  

Town: 2,500-9,999  

Small City: 10,000-49,000  

Metropolitan-Suburban: 50,000+  

Metropolitan-Urban: 50,000+  

Metropolitan-Inner City: 50,000+  

Other:  
 

 
 

34. Cooperative ministry: In what ways have you cooperated with other churches 
in your community during the past year? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
35. Community involvement: In what community programs or projects have you 

participated during the past year?  (As an organization, not as individuals.) 
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36. What denominations or religions are present within three miles (in rural areas, 
consider the county) where your church is located? 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

37. Outreach: What is your strategy to reach un-churched people in your 
community? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

38. The income level of the people in our congregation tends to be: (please check 
one) 

 
  About average for our community 
  Somewhat below the rest of the community 
  Somewhat higher than the rest of the community 
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39. Describe the community and school system: (Provide website links 
were appropriate.) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
40. Record of last three pastors: 
 

Name Dates 
  to 
  to 
  to 

 

41. Please complete your profile with the following contacts: 
 

Name 
  Vice President, Consistory 
  Classis Supervisor 
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Section B. Reflections 
 

 
 

Please answer the following questions, adding your own experiences where 
appropriate. 
 

1)  What is the stated mission, vision or purpose of your congregation? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2)  What goals have been developed from your mission and vision over the 
next 5 years? ( Example new programs or outreach ministries.) Include 
long range or strategic plan. 
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3)  Describe the strengths of your church, the best of what you are as a 
community, and what you can offer a new pastor. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

4)  Explain the strategies or ideas that most excite your church in becoming 
or remaining missional. 
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5)  Name three of your church’s most passionate hopes and why they are 
significant. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
6)  How do you hope someone who visits your church would describe what 

s/he considers to be most important? 
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7)  Name at least one challenge facing your new pastor. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

8)  Describe your vision and hopes for your church and your pastor over the 
next 5 years. 
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9)  Explain whatever else you would like your potential pastor to know 
about your church. 
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(Full Church Name) 

Release Statement 

We,   , acknowledge that the 
information in this Church Profile is accurate and complete. We 
authorize the Office of Ministry Services (OMS) to release this 
profile to designated recipient(s) seeking positions as ordained 
Ministers of Word and Sacrament, including posting of this profile 
on the RCA website. 

 
 
 
 

 
Signature of Search Team Chairperson or Designated Date 


	ChurchProfileForm

	p1 mm: 02
	p1 dd: 29
	p1 yy: 2024
	p1 position: Full-time Pastor
	p1 name of church: The Reformed Church of Bushkill
	p1 web address: www.bushkillchurch.org
	p1 physical address: 5969 Milford Rd.
	p1 street: East Stroudsburg, PA  18302
	p1 area code phone: 570
	p1 q5 area code phone: 973
	p1 first three phone: 588
	p1 last four phone: 6773
	p1 email address: bshklch@ptd.net
	p1 classis: Orange
	p1 q4 supervisor: Rev. Thomas Bartha
	p1 q4 address: 204 Sunrise Dr.
	p1 q4 street: East Stroudsburg, PA  18301-8002
	p1 q5 first three phone: 214
	p1 q5 last four phone: 8117
	p1 q5 email address: tmbartha@aol.com
	p1 q6 search committee: Robert Craver
	p1 q6 address: 566 Resica Falls Rd.
	p1 q6 street: East Stroudsburg, PA  18302
	p1 q6 area code phone: 570
	p1 q6 first three phone: 460
	p1 q6 last four phone: 3094
	p1 q6 email address: bobaliz@yahoo.com
	Five years agoActive Confessing Members: 73
	TodayActive Confessing Members: 41
	Five years agoInactive Confessing Members: 73
	TodayInactive Confessing Members: 30
	question 7 significant changes: COVID had an impact, however, the numbers had been going down.

For the last eight to nine years, we've had a contracted student under care.

Not renewing the contract of our student / lay pastor after eight years was a difficult and draining 
process.  We are healing and becoming more unified and have a deep desire to grow and serve
members and surrounding community.  Much potential!!
	question 9 comment on changes: The PM service had stopped when COVID started; it never started up again.
	020 years old: 5
	2034 years old: 5
	3549 years old: 10
	5064 years old: 40
	65orolder: 40
	African American: 10
	Asian: 0
	Caucasian: 75
	Hispanic: 10
	Other please specify: 5
	Other please specify explain: Indian
	q9 time 1: 10:30
	am: On
	pm: Off
	Average attendance Five years agoam pm: 93
	Average attendance Todayam pm: 43
	q9 time 2: 7:00 
	am_2: Off
	pm_2: On
	Average attendance Five years agoam pm_2: 6
	Average attendance Todayam pm_2: N/A
	q10 worship service: We do a blended service.  See attached recent bulletin.
	Five Years Ago: 8778
	fill_8: 8161
	fill_10: 28108
	fill_11: 33958
	q11: Choice1
	Less than 500: 12
	501 1500: 11
	1501 2500: 8
	25013500: 2
	Greater than 3500: 7
	last year money: 39,400
	q13 programs that support: We do not allow fundraising groups.

We had a one-time distribution from a fund and any other small contributions are from AA who meets twice weekly at the church and an occasional group such as a local homeowners association who hold their bi-annual membership meetings here.
	Financial assistance: Yes
	Average attendance Five years agoRow1: 15 +
	Average attendance TodayRow1: 1 to 3
	Average attendance Five years agoRow2: 
	Average attendance TodayRow2: 
	Average attendance Five years agoRow3: 
	Average attendance TodayRow3: 
	Average attendance Five years agoRow4: 
	Average attendance TodayRow4: 
	Average attendance Five years agoRow5: 
	Average attendance TodayRow5: 
	q14 significant changes: Kids have graduated and gone on to college, a few families moved and we have not had any new families attend the church.
	q15 educational programs: See attached sheet
	Name of groupRow1: Consistory
	Frequency of Meeting ie weekly bimonthly etcRow1: monthly
	AttendanceRow1: 10 to 12
	Name of groupRow2: Elders and deacons
	Frequency of Meeting ie weekly bimonthly etcRow2: monthly
	AttendanceRow2: 5 at each
	Name of groupRow3: 
	Frequency of Meeting ie weekly bimonthly etcRow3: 
	AttendanceRow3: 
	Name of groupRow4: 
	Frequency of Meeting ie weekly bimonthly etcRow4: 
	AttendanceRow4: 
	Name of groupRow5: 
	Frequency of Meeting ie weekly bimonthly etcRow5: 
	AttendanceRow5: 
	q17 significantly contributed: 1.  The Consistory has shown good strength in leading the congregation.

2.  The presence of Rev. John Rottenberg provided consistent pulpit supply and pastoral presence for 
     two months.

3. Young adult group - bonding started in the mission trip and have continued into a youth-led 
     youth service every Friday evening.

4.  Slow dissolution with our contracted student pastor, and some division in the congregation over 
     his contract not being renewed (about a dozen members have left the church).
	q18 buildings: Fellowship hall - Sunday fellowship after the service, monthly breakfast served, community dinner served each week and AA meets in there two evenings per week.

Sanctuary - worship services, praise band practices and opening and dismissal of Vacation Bible School each morning for one week in the summer.  Also for newly formed youth service every Friday evening.

Conference room - consistory meeting, deacons and elders meet in there, a knit / crochet group meets twice monthly in there.

Classrooms downstairs - Sunday School and Vacation Bible School classes.
One small, unused classroom houses the freezers and pantry storage for our community dinners.
One large classroom houses The Angel's Closet, an outreach ministry that provides large bundles for expectant parents and through 24 months of age.  Bundles consist of diapers, layette items and a week's worth of clothing, blankets and weather appropriate outerwear.
A Brownie troop meets every other week in one classroom.

Church office - pastor's office, area for administrative assistant, area for small group coordinator.
Also used for occasional meetings.
Barn used for storage.
	Do you plan any capital expenditure during the next five years  Yes: Off
	No_2: On
	q19 capital expenditure: 
	Is there a mortgage indebtedness  Yes: Off
	No_3: On
	q20 amount: 
	q20 length: 
	q20 rate: 
	In church: Off
	in parsonage: Off
	Other: On
	Not Provided: Off
	PositionRow1: Administrative Assistant
	Full time: Off
	Part time 22: On
	PositionRow2: Volunteers provide musical leadership & custodial care
	Full time_2: Off
	Part time_2: On
	PositionRow3: 
	Full time_3: Off
	Part time_3: Off
	PositionRow4: 
	Full time_4: Off
	Part time_4: Off
	PositionRow5: 
	Full time_5: Off
	Part time_5: Off
	PositionRow6: 
	Full time_6: Off
	Part time_6: Off
	PositionRow7: 
	Full time_7: Off
	Part time_7: Off
	PositionRow8: 
	Full time_8: Off
	Part time_8: Off
	PositionRow9: 
	Full time_9: Off
	Part time_9: Off
	PositionRow10: 
	Full time_10: Off
	Part time_10: Off
	PositionRow11: 
	Full time_11: Off
	Part time_11: Off
	PositionRow12: 
	Full time_12: Off
	Part time_12: Off
	PositionRow13: 
	Full time_13: Off
	Part time_13: Off
	q23 consistory membership: A nomination committee is determined by the consistory and they meet to discern who might be called to be an elder or deacon.  They contact them and depending on their answer they are added to the list of nominations.  That is published for three weeks and then voted on by the members during the annual congregational meeting in December.  Afterwards, those elected are published for three weeks and are ordained / installed before the January consistory meeting.
	p9 c1: On
	p9 c2: On
	p9 c3: Off
	Female 23: Off
	Occupation: Retired
	p9 c5: On
	p9 c6: Off
	p9 c7: On
	p9 c8: Off
	Occupation_2: Works at a lumber store
	p9 c9: On
	p9 c10: Off
	Occupation_3: Electrician and part-time retired
	p9 c11: On
	p9 c12: Off
	Occupation_4: Teacher of special education
	p9 c13: On
	p9 c14: Off
	Occupation_5: Works at a Home Depot
	p9 c15: Off
	p9 c16: On
	Occupation_6: Teacher of special education
	p9 c17: Off
	p9 c18: On
	Occupation_7: Works in medical administration field
	p9 c19: Off
	p9 c20: On
	Occupation_8: Retired
	p9 c21: Off
	p9 c22: On
	Occupation_9: Retired
	p9 c23: Off
	p9 c24: On
	Occupation_10: Spackler
	p9 c25: Off
	p9 c26: Off
	p9 c27: On
	p9 c28: Off
	p9 c29: Off
	p9 c30: On
	p9 c31: On
	p9 c32: Off
	p9 c33: Off
	p9 c34: On
	p9 c35: Off
	p9 c36: On
	p9 c37: Off
	p9 c38: On
	p9 c39: Off
	p9 c40: On
	p9 c41: On
	p9 c42: Off
	p9 c43: Off
	p9 c44: Off
	Occupation_11: 
	q24 leadership roles: Elders, deacons, praise band which is worship leading and Sunday School
	p10 q25 1: Off
	p10 q25 2: Off
	p10 q25 3: On
	p10 q25 4: Off
	p10 q25 5: On
	p10 q25 6: Off
	p10 q25 7: Off
	p10 q25 8: On
	p10 q25 9: Off
	p10 q25 10: On
	p10 q26 11: Off
	p10 q25 11: Off
	p10 q25 12: Off
	p10 q26 4: On
	p10 q26 18: Off
	p10 q26 1: Off
	p10 q26 8: Off
	p10 q26 15: Off
	p10 q26 5: On
	p10 q26 12: Off
	p10 q26 19: Off
	p10 q26 2: Off
	p10 q26 9: Off
	p10 q26 16: Off
	p10 q26 6: On
	p10 q26 13: Off
	p10 q26 20: Off
	p10 q26 14: On
	Other_2:  retired
	p10 q26 3: Off
	p10 q26 10: On
	p10 q26 17: Off
	p10 q26 7: Off
	p10 q26 21: Off
	q27 special training: 1.  An ordained minister of Word and Sacrament is a must

2. They should have a heart for youth ministry

3.  They should be skilled in leadership and/or prior experience

4.  Pastoral guidance and pastoral care

5.  Work with church leadership to develop and cast a vision for the church
	q28 language: It would be highly preferred to be able to speak Spanish, with consideration of Spanish second service.

We have a changing demographic - a large number of Hispanic living here and we do not have a way to outreach to them.
	Should your pastor be fluent in any language other than English: On
	No_4: Off
	q29 a: see attached sheet
	q29 b: see attached sheet
	Is a parsonage provided Yes: Off
	No_5: On
	If the parsonage is not on site with the church how far from the church is it: Off
	q30 located: 
	Is a Ministers housing allowance in lieu of a parsonage a negotiable option: Yes_2
	fill_3: negotiable
	q32 housing: negotiable
	Parsonage provided: No_8
	fill_4: IRS approved
	fill_5: 50% our contrb
	fill_6: 500 - up
	fill_7: negotiable
	fill_8_2: yes
	Other Specify Below: 
	fill_10_2: 
	fill_12: 
	annual vacation: Classis minimum and negotiable
	retirement yes: Yes
	major yes: Yes
	retirement no: Off
	major no: Off
	health yes: Yes
	health no: Off
	life yes: Yes
	life no: Off
	dental yes: Yes
	dental no: Off
	unemployment yes: Off
	unemployment no: Yes
	disability yes: Yes
	disability no: Off
	necessary comments: Paid holidays are:  EAster (additional different day), Christmas Day, Thanksgiving Day, Memorial Day, Fourth of July and Labor Day
	33a: Off
	33b: Off
	33c: On
	33d: Off
	33e: Off
	33f: Off
	Other_3: 
	33g: Off
	question 34: We sometimes have a service together for Thanksgiving Eve or Ash Wednesday

We try to coordinate when Vacation Bible School is and the theme
	question 35: We support the local food pantry, Bushkill Outreach, both monetarily and some of our people volunteer.

We host a weekly community outreach supprt with several dozen attending and many take-out meals.

The Angel's Closet, our local baby clothing distribution, both monetarily and a few of our people volunteer.
	question 36: Evangelical Presbyterian
Catholic
Non-denominational
Weslyan
Congregational
Pentecostal
Buddist Temple

	question 37: To go out into the community and possibly have a picnic-style gathering and a sermon, games and information about the church.

We serve a weekly community dinner and for several years we held a country fair for the community.
	38a: On
	38b: Off
	38c: Off
	question 39: East Stroudsburg Area School District -- esasd.net

We have several large housing developments within five miles of the church -- an untapped resource
	NameRow1: Mr. James Virtue - student/lay preacher under contract
	to: 2023
	40 d1: 2016
	NameRow2: Rev. Steven Sayer
	to_2: 2015
	40 d2: 1997
	NameRow3: Rev. Isaac Rottenberg
	to_3: 1997
	40 d3: 1989
	NameRow1_2: Robert Craver
	NameRow2_2: Rev. Thomas Bartha
	reflection 1: Striving to do what Christ tells us through Scripture is our mission statement

Get our vision committee together and update their thoughts

Given our changing circumstances, our planning and and vision for the coming years is evolving
	reflection 2: Revival in the people of the church through prayer

Mission trips

Prayer retreats

Youth Worship

Utilizing our new sound system better and developing our social media presence
	reflection 3: We have a very long history

We have funds for outreach

The diversity of our members - some are born and raised here, many are transplants and we are ethnically diverse

Fellowship of food and light-hearted conversation and laughter

We have gifted leadership in place and a high degree of motivation to be a stronger witness for Jesus Christ in this community.

We have an excellent location and good signage on a much-traveled road.  High visability.
	reflection 4: Mission trips supported by the church

Our missionaries will send a sermon

New youth service on Friday evenings
	reflection 5: The newly formed youth group and youth service

Hope to hire an accompanist

More community involvement

Attract more families

Grow spiritually, even for the people that are already here; revival of the congregation
	reflection 6: We are welcoming, friendly, loving, genuine, open and inviting

They were enlightened by the service
	reflection 7: Low attendance and no children or new families

Breaking out of our old habits or styles
	reflection 8: Growth of church through youth and reaching the community we live in

Keep spiritualness alive within the walls of the church

Plans for deeper Bible studies, structured curriculum

New believer's group and maybe have a mentorship program
	reflection 9: The Reformed Church of Bushkill is an old church, dating back to the early 1700's.  As recently as the late 1980's-early 1990's, the church lost its way and was on the verge of closing.  The late Rev. Isaac Rottenberg was instrumental in our revival.  We were further nurtured in our faith walk by Rev. Steve Sayer.  Pastor Sayer helped to continue our return to being a healthy church, staying with us for about 17 years.

When he left, we engaged a student under care in the commissioned Pastor track.  He was a talented preacher, but had yet to develop other necessary skills and to complete his course of study after 8 1/2 years.  This past November, the Consistory made the difficult decision not to renew his contract.  It was felt that we were ready to join God in doing something new in our community, and that would require different leadership if it were to happen.  It was sad that his time with us ended in a shouting match during his final service, resulting in his walking out without finishing the service.

But we believe God was present clearly that morning.  After an Elder closed the service in prayer, and with a benediction, something wonderful and full of hope happened.  A small group of young adults came forward to the praise band's microphones and began to sing God's praise.... Our new things with God had found us ...... They have since begun a Young Adult Gathering and time of worship on Friday evenings.  We also have requests for an Hispanic prayer time which we are working on.

We have enjoyed greater unity and peace since all this began.  We have lot a few people, but that seems to have left us ready to work together in new ways.  We have a healthy Consistory, and are working on our search for a Pastor.  We're ready to go where God leads us, but we are looking for a Pastor with a sense of adventure, ready to shepherd and not afraid to take risks, who is willing to join us as we seek God's will for us.

Although the giving could always be stronger, we are financially sound, and can afford to follow Christ into mission.  We seek someone to walk with us, and care for us as we pursue our future in God's work. 
	church name last page: Reformed Church of Bushkill
	Date release statement: 2-29-24


